








THE EVER-CHANGING GLOBAL WORKFORCE

relationships. Organizations need a relocation 
partner that is adept at providing cost-effective, 
highly personalized services, while continuing 
to address their companies’ and their relocating 
employees’ evolving needs on a global scale. 

A recent survey by PricewaterhouseCoopers 
indicated 81-percent of global CEOs were 
con� dent that growth would occur in the next 12 
months.31 “While this news is optimistic, there 
is still a level of instability in the marketplace 
– and the relocation industry is no exception,” 
shared Graebel. “As the industry continues to 
experience decreased transfer volume, survival 

for undercapitalized relocation companies 
becomes increasingly dif� cult. To survive the 
industry and economic turmoil, relocation 
companies must hold costs steady, secure funds 
for reinvestment in technology, facilities, and 
equipment, and commit to recruiting and training 
a quality workforce.  When evaluating a new 
or incumbent relocation partner, corporations 
should carefully weigh these factors.”  

It’s now more important than ever for companies 
to align themselves with a relocation partner 
that recognizes the changes facing the 
relocation industry and the global workforce. 

By taking the time to understand the current 
and potential shifts in the global workforce, 
Graebel is able to offer the relocation 
solutions that address the needs of today’s 
employees and employers. As a wholly and 
privately owned organization that features 
an integrated, worldwide structure, Graebel 
is uniquely positioned to adjust to the 
changes that will affect the future of the 
global workforce. Its experienced relocation 
professionals look forward to continuing to 
provide the world-class service clients have 
come to depend on for the last 60 years. 
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Future bene� t packages may take a 
menu-like approach and offer a better 
work-life balance. 

> Pet insurance

> Identity theft insurance

> Financial education programs

> Elder care

> Child and dependent care programs

> Wellness programs

> Convenience services
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